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The Greek legislative framework governing the employment sector is
complex and fluid. Employment laws have undergone vast changes in
Greece over the past two years, offering greater flexibility to
corporations to restructure relationships with employees. This paper
examines the law in detail, providing an analysis of the legal and
regulatory framework governing both individual and group voluntary or
involuntary dismissals by a Greek company.
Employee Dismissals Under Greek Law goes on to analyse the
obligations of a company in terms of compensation, as well as the effect
of insolvency on the obligations of a company towards its employees
and the legal recourses open to employees in the event of any type of
dismissal.
Please contact Dora Georgiopoulou or Sergios Manarakis at
dgeorgiopoulou@papapolitis.com or smanarakis@papapolitis.com for
more information on Employee Dismissals Under Greek Law.
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By accepting and retaining these Materials you acknowledge and agree as follows.
This newsletter (the "Materials") has been communicated on behalf of Papapolitis & Papapolitis (“P&P”) for discussion
purposes solely to provide certain clients of P&P with certain information regarding the Greek legal framework. Neither
Papapolitis & Papapolitis nor any of its representatives make any representation, warranty or guarantee of any kind,
express or implied, as to the accuracy, completeness or reasonableness of the information contained herein or any other
written or oral communication transmitted or made available to any recipient. To the maximum extent permissible under
applicable Greek law and regulations, Papapolitis & Papapolitis and its representatives expressly disclaim any and all
liability based on or arising from, in whole or in part, the information or communication contained herein, or errors therein
or omissions therefrom.
In addition, these Materials may include certain projections and forward-looking statements. Such projections and
forward-looking statements reflect various and are subject to significant business, economic and competitive uncertainties
and contingencies, many of which are beyond the control of Papapolitis & Papapolitis. Accordingly, there can be no
assurance that such projections or forward-looking statements will be realised. Actual results may vary from anticipated
results and such variations may be material. No representations, warranties or other assurance are given as to the accuracy
or reasonableness of such assumptions or the projections or forward-looking statements based thereon.
These Materials do not constitute any form of advice, commitment or recommendation by Papapolitis & Papapolitis or its
representatives. Each recipient should make an independent assessment of the merits of pursuing any transaction and
should consult its own professional financial, legal, tax and other specialist advisors.
Except as otherwise noted, these Materials speak as of the date noted herein. The delivery of these Materials should not
create any implication that there has been no change in the legal framework since such date. Papapolitis & Papapolitis and
its representatives do not undertake any obligation to update any of the information contained herein.

